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Cam: in the next segment of our show, we’ll hear from Sreedhar Ganta from the DRPI Aware project. So tell me a little bit, about the latest happenings with the project.

Sreedhar: In India?

Cam: Yes.

Sreedhar: So DRPI Aware project is doing a marvelous job, especially in providing employment opportunities for persons with disabilities. So from 2015 I joined this project. We have placed 186 candidates in different industries. So coming to there, we have placed some persons with hearing impairments, and persons who are physically disabled and some persons with invisible disabilities and one intellectually disabled person.

Cam: so what are some of the challenges in getting a person with a disability meaningful employment?

Sreedhar: Challenges here sir, we do have some challenges, like when talking about the persons with hearing impairments then we have a problem of communication and we need to communicate in sign language to the candidate where I can get complete information about the candidate. Then the same I need to convey to the employer, and these are the challenges we face. I have learned Indian sign language, so now I can communicate in sign language to the job seeker. This allows the translator to convey the same to the employer in the part where I am interviewing and then after joining and facilitating I’ll follow one or two weeks with the job seeker, that means the employee with a disability and the employer to analyze the problems in the initial stage. So that is one thing and coming to the person who is physically disabled, the most challenging part is transport. As you are aware, it is a huge traffic area in the city, so sometimes we provide a cab facility for them for the interview place. I take them from a pickup point in my car to the interview place. Once the interview is done, I check with the employer where the problem is arising in terms of transportation to the job place. I’ll request the employer to change as per the candidate’s requirements.

Cam: So to look at the converse side of things, in your time with DRPI Aware what have been some of the greatest successes you’ve seen?

Sreedhar: So great successes? A great success we have seen with the project is we placed a good number of candidates, provided a good number of candidates employment opportunities, but before that there is feedback, which I heard from the jobseekers. Initially, before the DRPI project there was a study into were their employment opportunities? So we came at the time and then we acted like a bridge between the skilled job seeker to the employer’s requirements. Then we filled the gap and we coordinated the interview process for the requirement and we help the candidates to reach the requirements and the interview’s done. This all happened once the candidate, meets with the DRPI Aware project, so once he enrolls in our tracker then we track the many requirements from the employer and then we pull the skilled jobseekers from our database which we took from different NGOs and DPO’s. Then we enact a strategy in a specific in what we call a manner. We organize it well and we we promote the same skills as well to the employer. That is the success of our DRPI project.

Cam: So what are the next steps for the project about the ongoing work?

Sreedhar: So now we are going to expand this DRPI project to different industries and as of now we are only working in specific industries like manufacturing, retail this kind of thing. We are going to tie up with government organizations and then some of the industries and we will tie up with other ideas, colleges for exclusively giving training for people with hearing impairments. So we are going to tie up with all these things and with other local organizations. So now the DRPI project is involved with other organizers, that is our plan and we are going to organize in a big way to provide more jobseekers with employment opportunities.

Cam: So you mentioned to me the formation of a council.

Sreedhar: Yeah, an Employer Council. What we are doing is we choose employers with best enthusiasm. In fact we have provided, as you are aware we have nominated and created an Employer Council. We have won a Best inclusive employer award. Our employer committees are going to set an example and act as a role model to all the other employers in the area.

Cam: I’d like to thank you for taking the time out to do this, but if you can stay on the line for a sec that’d be great
