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Cam: In this segment of our show we’re going to hear from a panel from Disability Rights Promotion international. So tell me a little bit about your experiences with DRPI.

Monica: DRPI is a broader initiative that is run out of York university in conjunction with SIDA. One of the projects that has come out of DRPI is the AWARE Project. It’s the Asian Workplace Approach that Respects Equality, and in that project we’re working in three countries: Katmandu Nepal, Dhaka Bangladesh and Hyderabad India and the goal of the project is pretty simple, is to get employment for persons with disabilities. 

Cam: So Sreedhar can you tell me a bit about your experiences?

Sreedhar: I joined this project just one and a half years back. So my job is to get take requirements from the employers across Hyderabad from all the sectors; IT, manufacturing, retail, so all the sectors and according to all the requirements I place all the people with disabilities. I need to match the, I act as the bridge between the employer and the job seeker so this is the job I am doing right now in Hyderabad, India.
Cam: So what sorts of challenges present themselves in terms of getting meaningful employment and progress for people with disabilities? 

Sreedhar: Hmm… challenges here. So they can be companies profile coupled with the accounting position uhh so they require the skills, what the candidates can do in software accounts. Like there is a tally so sort of account skills are there. So they’re looking only at those kind of skill sets person. When coming to a person with a particular disability there the challenges like they need to travel to the company. The Hyderabad is a metro big city, so they have the challenges of traveling from home to the company. So the challenges here are these software accounts things they are not allowed to work from home for some big companies. Some companies they providing to work from home. The allow so they are working from home. The main challenges here is the transport.  

Monica: and the other is changing the perceptions of employers regarding employees with disabilities and that’s an activity that we’re making progress on. There’s a perception that a person with a disabilities might not be able to do the job physically or that they don’t have the skills to do the job or the accommodations will be expensive. And what we’re demonstrating with great successes in each of the countries is that when you work with employers, talk to them about the business benefits and the business case for employing persons with disabilities, and speak about skills and not about barriers then employers are; first off willing to give it a chance and then once they have employees that come into the workplace they are discovering that there are getting great returns with having a person with disabilities on the job that the people stay in the job are very productive in the work that they are doing. And what that does is that it leads to is success and changing the perception and willingness to hire other people with disabilities. 
Cam: So how do you go about tearing down the myths and stereotypes that sometimes accompany the idea of accommodations? 
Monica: Sreedhar, would you like to start? 
Sreedhar: I didn’t get the question actually. Monica? 
Monica: Tearing down some of the myths around accommodation is basically starting with the job task so instead of starting… the starting point for some people and employers is that a person with a disability is perceived as someone who unable do something as a result of their disability and what we do is that we flip that around. We change it when looking at the skills and the capacity and the abilities of the employee. So when we talk about the job we say “okay what needs to be done in this job” and then break that down and say “okay so the skills that you are requiring and the capabilities that you are requiring this particular candidate that we are bringing forward to you has those skills and has those capabilities.” And if there is the need for an accommodation we take a look at where the gap is and we come up with the appropriate accommodation. For example, in the scenario that Sreedhar described transportation is a very big problem in many of these countries that we are working in with the lack of accessible transportation and even a lack of public transportation and so one of the accommodations would be can this person who has that skills match work from home. 
Cam: So in terms of successes in terms of disability employment can you tell me; is there any story… 
 Monica: Sreedhar has a few examples of employees that he has successfully placed. And perhaps one of these scenarios that you can share, Sreedhar is in employing people that are deaf and hard of hearing and some of the accommodations you have put in place that the employers willingly embrace.  
 Sreedhar: accommodation into placement?
Monica: yes

Sreedhar: placing of those with hearing impairments is that the one you are talking about?
Monica: yes

Sreedhar: Uhm so, the success story is that here we are placing a percentage of hearing impaired. So in terms of these accommodations, what we are… with this that we place, we match the job seekers near a location maybe near the work place. For example, we have placed a few candidates in hotel management, Lemon Tree and Rockwell Industries is manufacturing company so actually they could work there. In terms of providing accommodation, they are learning the signing language so in their free time they are learning the Sign Language from others and even I have undergone the A level of Sign Language. After one or two months, depends on the person, and then I I used to teach them Sign Language basic training. And so the three companies, they got the best employer award for the percentage of hearing impairments. 
Monica: Yes. That’s the kind of success that we’re seeing.

Sreedhar: yes.

Cam: so there were recently awards announced can you tell me a little about that?

Monica: Sure. So last week, I believe, time is going by but last week we had an employer’s award evening the Bengt Lindqvist Inclusive Employer’s Award and it was the second annual awards evening. We had approximately 120 people in attendance and it included employers and employees with disabilities and interested parties that are looking at employment for persons with disabilities in Hyderabad. The evening included presentation of awards to four employers who had been nominated that included Lemon Tree Hotel, Marriott Hotel, Dr. Reddys laboratories and DQ Systems based out of Hyderabad. Last year’s employers award was given to Rockwell Industries.
Cam: So why was this a significant moment for these employers, why did they set the goal of being fully accessible? 
Monica: Employers are starting to recognize the business case for accessibility and in reaching out to finding new talent to meet their work demands and also maintaining a stable work force. One of the comments that we hear from employers consistently is that employees with disabilities are staying on their jobs. And one of the great challenges is the attrition rate that many people move and shift between jobs and the candidates with disabilities that have been placed in these roles are staying, learning quickly and contributing to essentially the bottom line of these companies and the employers want to share these stories. 

Sreedhar: and the good thing about this is that once they hire for a few months then they are coming back to us with the new requirements. So they are placing the persons in other positions in the same company. They are setting an example and are a role model there. 
Cam: I’d like to thank you both for taking the time to do this. If you’d like to stay on the line for a second that be great.

Monica: Sure

Cam: It just goes to show my friends that no matter where we are on the world stage individuals with disabilities have the same needs, the same goals in life; to be heard to be understood, to be valued and just to explore things they want to explore in life, to be counted as equals within the community, to pursue their hopes, dreams, goals, to be just able to access the same things that anyone else would. It doesn’t matter where you are or where you’ve come from, fundamental need and the right is the same. We are all coming from human flesh. We are all coming from a place where we are born into this world with the potential to create and to achieve. All we need is the right tools, the right opportunities, and yes even the right considerations. The fact is when you say to a person with a disability “I Respect your right to access. I respect that you have something to contribute; something meaningful.” You have the potential to leave this world a little better today than it was yesterday. That really is a stepping stone. If you build them enough eventually you’ll find they can achieve any great thing. This has been Handi-link. I’m your host Cam Wells reminding you we’re all equal. So get on out there and have a good one. You’ve earned it folks. We’ll see you next week.
